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Amendments to the Labour Code and the Law on
apprenticeship at the workplace

By Government Emergency Ordinance no. 96/2018, in place starting with 14
November, amendments to normative acts have been made, the most relevant
being those referring to Law no. 53/2003 - the Labour Code and Law no.
279/2005 on apprenticeship at the workplace.
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The amendmentsto Lawno. 53/2003 - the Labour Code

a.

With regard to the possibility of women to continue their activity until the
age of 65 years

e Art. 56 para. (1) letterc) first thesis of the Labour Code is amended in
the sense that an individual employment agreement ceases to exist by
the operation of law at the date of cumulative fulfiiment of standard age
conditions and the minimum retirement contribution or, with
exceptional character, for the female employee who opts in writing to
continue the execution of the individual employment agreement, in the
60 calendardays prior to the cumulative fulfilment of standard age
conditions and the minimum retirement contribution, at the age of 65
years;

e Art. 56 para. (3), which provides that the employer cannot restrict or
limit the female employee’s right to continue her activity underthe
conditions mentioned above, is introduced.

With regard to the possibility to establish, through Government decision, a
differentiated minimum gross base salary per country guaranteedin
payment

e New provisions are introduced, respectively art. 164 para. (1?) and para
(1?), regulating the possibility to establish, through Government
decision, anincrease of the minimum gross base salary per country
guaranteed in payment provided under para. (1), differentiated on the
criteria of study level and seniority in work.

The amendmentsto Law no. 279/2005 on apprenticeship at the
workplace

Apprenticeship at the workplace is organized including for qualification level
1, established as perthe provisions of Government Decision no. 918/2013
on the approval of the Qualifications’ national framework, as provided under
the amendment of art. 13 para. (1);

If apprenticeship at the workplace is organized for acquiring the skills
corresponding to qualification level 1, the duration of the apprenticeship
agreement cannot be less than 6 months, as per the amendment to art. 9
para. (1);

There are regulated new cases in which the employer does not benefit from
the ways of financing the professional training through apprenticeship at the
workplace as well as the amount of Lei 2,250/month granted from the
unemployment insurance budget, stipulated by art. 16 of Law no. 279/2005
- for example, if, in the last year, an employment relationship has existed
between the employerand the person with whoman apprenticeship
agreement is to be concluded (unless an individual employment agreement
was concluded with that person for the holiday period, underthe conditions
of Law no. 72/2007 on the stimulation of the employment of pupils and
students, as further amended);
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e Within 60 days from the entry into force of GEO no. 96/2018, the Ministry of
Labourand Social Justice willamend accordingly the Methodological Norms
for the application of the provisions of this law, approved by the
Government Decision no. 855/2013.

For further questions regarding the aspects mentioned in this alert,
please contact us.
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